[image: image1.png]—

SIMONS MUIRHEAD & BURTON





______________________________________________________________________

TRAINEE SOLICITOR APPLICATION FORM: 2012 
______________________________________________________________________

	Confidential
	Closing Date:  31 October 2011


______________________________________________________________________

PERSONAL DETAILS: PART A

PLEASE USE BLOCK LETTERS

 MACROBUTTON  AcceptAllChangesShown Full Name: ………………………………………………………………………………………...
Address:……………………………………………………………………………………………………………….…………………………………………………………………………………..

 MACROBUTTON  AcceptAllChangesShown Telephone No: ………………………...………………………………………………………….
 MACROBUTTON  AcceptAllChangesShown Email: ………………………………………………………………………………………..........

______________________________________________________________________
Simons Muirhead & Burton usually offers one training contract a year although this may increase to two, and we intend to offer a place in September 2012 if a suitable candidate applies.

Training is offered in the following practice areas on a six month rotation basis:

Corporate and Commercial (including Film and TV and IP, IT and Communications) 

Dispute Resolution and Litigation (including Libel, Privacy and Reputation Management)
Employment 
The salary paid to a trainee by this firm is currently £21,500 pa. (subject to review in April 2012).

Even if you have already submitted a CV and covering letter, please complete and return this application form as only this form will be considered.

References will not be considered until after short listing.

No application will be considered before the deadline of 31 October 2011.  We will short list and interview as soon as possible after the deadline.  You should hear from us by the end of March 2012 at the latest.
Application forms should be returned to: Ewan Keen 
EDUCATION AND QUALIFICATIONS: PART B

SECONDARY

	School/

College
	From
	To
	Examination Results (subjects, level/grade)

	
	
	
	


FURTHER EDUCATION

	Institution
	From
	To
	Examination Results (subjects, level/grade)

and ‘elective’ subjects on LPC

	
	
	
	


Have you completed the LPC?

(If yes, please include the details above, if not please give details of place offered on a course and start date)

Other qualifications, membership of professional bodies:

IT skills:

Knowledge of foreign languages:

[You should note that good IT skills, and a familiarity with Word applications, as well as proficiency in a Foreign Language, will be considered favourably when short-listing takes place]

EMPLOYMENT/CAREER HISTORY: PART C

(Please put most recent first)

	From
	To
	Employer
	Position held and responsibilities

	
	
	
	


Please continue on a separate sheet if necessary 

__________________________________________________________________

REFERENCES : PART D

Please give names and addresses of two people who can confirm your employment and/or academic record

	Name……………………………………….

Address……………………………………………………………………………………………………………………………………
	Name……………………………………….

Address……………………………………………………………………………………………………………………………………


__________________________________________________________________

EXPERIENCE / RELEVANT SKILLS / FURTHER INFORMATION: PART E

Please answer the following questions in less than 100 words each.

__________________________________________________________________

What personal attributes do you have that will be particularly useful to this firm in your position as a Trainee Solicitor?

Describe one experience from your law firm work experience or mini pupillage or non-legal employment which has either increased your wish to be a solicitor, or has provided you with a valuable insight into legal life.

What skills do you now have which will be essential on day one of your training contract?

Why do you want to work for Simons Muirhead & Burton?

Please continue on a separate sheet if necessary
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EQUAL OPPORTUNITIES MONITORING FORM
We are striving to ensure that all applicants are treated fairly and are offered training solely on the basis of their suitability irrespective of race, age, sexuality or disability.  We monitor all stages of our recruitment procedures to try and ensure that unfair discrimination is not taking place.  To assist us in this monitoring process, please complete the following by ticking the relevant boxes.

__________________________________________________________________

I would describe my race or ethnic origin as:

Black: African



(
Black: Caribbean



(
Black: Other (please specify)

(
Indian





(
Pakistani




(
Bangladeshi




(
Chinese




(
Asian: Other (please specify)

(
White Caucasian



(
None of the above: (please specify)
(
My gender is:



FEMALE / MALE

I have a disability I would like you to know about: YES / NO












































































